Dear Adidas Corporate Responsibility Office:
On May 7, in a press conference in El Salvador, the workers of the Las Hermosas factory in El Salvador demanded that the Adidas Corporation fully compensate workers for $825,000 unpaid wages, severance, and social security, and rehire fired and blacklisted workers. As labor organizations, professionals, and non-governmental organizations, we’re writing to support the demands announced by the Las Hermosa workers at the May 7 press conference. 
We are very concerned about Adidas’s role in the Las Hermosa’s Manufacturing Case in El Salvador.  Four years since the sudden closure of their factory the workers that were involved in defending their rights at Hermosa Manufacturing are still without formal jobs, not do they have access to the state medical system for employees.  Meanwhile, they have only received a very limited contribution to their outstanding wages, overtime payments and severance pay.

We understand Adidas made a public commitment in 2007 to pressure the Salvadoran government to bring justice to the Las Hermosas women in the trial between the factory owner Montalvo and the workers, but the company has yet to follow through with their promise.

We also understand some brands have made a contribution to an emergency fund set up by the Fair Labor Association (FLA), and while we appreciate the effort, we are disappointed that the fund does not explicitly intend to cover the amount legally owed to the workers.

We urge you to meet the demands of the workers to:

1. Contribute, or increase your contribution to the fund administered by FESPAD for the workers until the workers have received their outstanding wages, overtime payments, and severance pay;
2. Require your suppliers in El Salvador to hire the former Hermosa workers on a priority basis in order to facilitate these workers gaining employment and to address the illegal discrimination in the form of a “Black List” that has occurred;
3. Prevent further retaliation against these workers by your suppliers in the form of illegal intimidation and hiring discrimination;
4. Continue to pressure the Salvadoran government to enforce the legal rulings in favor of the workers, ensure payment of the outstanding wages, and respect the laws of their Constitution and international conventions that guarantee the right to organize in a union.

We look forward to hearing what action you have taken in this case and wish to inform you that we pledge solidarity to the Hermosa workers’ fight and we will do everything we can to support the organizing efforts of the Hermosa workers as they struggle for justice.

Signed: 
